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scheme offered by MUDRA which in 
turn is being recompensed to clients. 

For betterment of our operational 
procedure, new software has been 
implemented to automate our internal 
Audit process to track and monitor the 
data on daily basis. Going forward the 
C o m p a n y  i s  a l s o  l o o k i n g  a t  
i m p l e m e nt i n g  a  S o f t wa re  fo r  
automating the HR system in  
place.

I would like to express my sincere 
gratitude to all our customers for their 
business, our team for their best efforts 
to the company, RBI and other self-
regulatory organization for extended 
supports. I would like to thank our 
promoters for their continuous support 
and commitment, our creditors for 
their continuous funding, government 
for their supportive environment and 
our business partners for their 
collaboration with us and their help 
throughout the year. Lastly, I would like 
to thank our Board of Directors, for 
their continuous support and guidance.

fraud by some financial companies. 
This worsened the confidence of 
Bankers which led to their limited 
exposure to NBFC- MFIs sector during 
the year. Many NBFC-MFIs opted for BC 
Model/ Securitization as a tool for 
raising the funds which in turn, also 
helped in freeing up capital and 
sustaining high levels of portfolio 
growth. 

During the year, company was able to 
raise debt from Banks/FI/NBFC's to the 
tune of Rs.80.00 crores. IDF FSPL also 
raised capital by issuing Optionally 
Convertible Preference shares (OCPS) 
to the tune of Rs. 5.05 crores after the 
redemption of shares issued to SIDBI. 

With the need for diversifying its 
funding sources, IDF FSPL forayed into 
an arrangement with Jana Small 
Finance Bank by means of Direct 
Assignment business and also entered 
into Business Correspondence Model 
by the year end. The total off Book 
portfolio as at 31st March 2020 stood at 
Rs. 21.64 crs. Going forward the 
Company wishes to expand its 
managed portfolio by partnering with 
new Banks/NBFCs.

Further, the Company has been 
benefitting from interest subvention 

It is indeed a matter of great pleasure 
for me to present to you our 26th 
Annual Report for the year ending 31st 
March 2020. It appeared to be a great 
year for the Company in terms of 
portfolio growth and Profitability. 
Micro-finance industry as a whole 
witnessed an excellent performance 
registering a growth rate of 31% in loan 
portfolio. 

I appreciate the efforts of our team for 
steady growth in the company's 
financial results. The Company has 
been continuously expanding its 
presence in newer geographies and 
seven (7) new branches were opened in 
Karnataka & Maharashtra during the 
year.  The Company has reported 
growth in Disbursements and Asset 
Under Management (Portfolio) of Rs. 
140.05 crores & Rs. 149.89 crores as of 
March 2020 as compared to Rs. 110.47 
crores & Rs. 116.95 crores in March 
2019 respectively. The profitability for 
FY 2019-20 rose to Rs. 2.00 crores from 
Rs. 1.57 crores in FY 2018-19. 

The failure of IL&FS in 2018 and 
successive developments led to 
worsening of risk perception and 
highlighted liquidity stress in the sector. 
NBFC-MFI's faced the challenge of 
liquidity and NPA's mounted due to 

(Vivekanand N. Salimath)
Chairman

- Leo Buscagila 

“Change is the end result of all true learning” 

Message
Chairman’s



“Our greatest glory is not in never falling, but in rising every time we fall”

Confucius

Managing Director
Message from

(Naganagouda M Patil)

Managing Director 

It is my pleasure to present to you our 
26th Annual Report for the year ended 
March 31, 2020. I am pleased to 
announce that IDF Finance Limited has 
delivered growth in AUM of 28% and 
27% in profitability on par with Industry 
standards. In fact, over the last five 
years, the Company has reported an 
AUM growth of nearly 128 times, 
increasing from Rs. 66 crores in FY14-15 
to Rs. 150 crores in FY19-20. 

India's Microfinance sector has also 
done well over this period. The industry 
registered a 31 per cent jump in its loan 
portfolio to Rs 2.36 lakh crore for 2019-
20 and expects to post a moderate 
growth of about 15 per cent in the 
current financial year.

Based on current trends and prospects, 
we are confident of our continuing 
performance in the foreseeable future 
as well.

Performance of the Company

Your company was able to maintain the 
momentum in growth of recent years, 
fol lowing the sharp slowdown 
immediately after Demonetisation in 

November, 2016. The company 
expanded to newer geographies such 
as Goa and opened 8 new branches in 
Karnataka and Maharastra, which are 
also emerging as growth markets. The 
Company has a network of 58 branches 
across 3 States with presence in 19 
districts. 

IDFFSPL's AUM grew 28.16 percent 
from 116.95 crs in FY18-19 to 149.89 
crs in FY19-20, active loan accounts 
increased by 20 percent to 69,453 from 
58,083 last year. A total of 43,492 loan 
accounts were disbursed during the 
Financial year, and these loans have a 
100% percent repayment rate. 

The Company's operational revenue 
grew by 36 per cent to 28.54 crs for 
FY19-20 compared with 20.91 crs for 
FY18-19. We are now servicing over 
70000 thousand customers in 3 states. 

In view of business disruptions 
associated with demonetization, 
introduction of GST and liquidity 
squeeze for the NBFCs, the Company 
has been innovative in approach to find 
out alternative funding mechanism. 

Your Company has forayed into a new 
arrangement by partnering with Jana 
Small Finance Bank for BC and Direct 
assignment business. The total 
managed portfolio for the year ending 
31st Mar 2020 is Rs. 22.00 crores with 
13,025 accounts.

Thank You!

I am grateful to all our shareholders and 
other stakeholders for the support 
extended to the company over the 
years. We remain indebted to the 
Reserve Bank of India for the support 
given to the industry over the years. I 
would also like to take this opportunity 
to commend our Management team 
for having led the company from 
strength to strength. Notwithstanding 
the current phase of stress, we look 
forward to a year of growth and 
profitability.
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IDF Financial Services Pvt Ltd (IDF FSPL) 
is a predominantly community owned 
Non-Banking Micro Finance Company 
providing short term finance to micro 
Self Help Groups (mSHGs) that it forms 
and nurtures with a special focus on 
rural and semi urban segments. IDF 
FSPL believes in providing quality and 
susta inable  f inancia l  serv ices ,  
exclusively to women clientele and 
strongly believes that an economically 
empowered woman is a greater asset 
to the country.

The Company mainly focuses on 
organization of the poor at grassroots 
level through a process of social 
mobilization for their livelihood. Social 
mobilization enables the poor build 
their own organizations. The micro Self-
Help Groups (mSHGs) in Karnataka are 
organized into a Federation, helping to 
reach the poor faster and more 
effectively. The Federation participates 
fully and directly and takes decisions on 
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The Company has its registered office 
at Bangalore, and the administrative 
office at Dharwad. The operations are 
geographically aligned to cater to 19 
districts across 3 States in India viz 
Karnataka, Maharashtra and Goa.

The operations of the Company is 
headed by Head – Operations and 
assisted by Divisional Managers. The 
Divisional Managers monitors 3-4 area 
offices. Each area office consists of 3-5 
branches. The area offices are headed 
by Area Managers, who are responsible 
for the overall business development in 
the area.  The Branches are headed by 
the Branch Manager (BM), who is 
assisted by 3-5 Credit Officers (CROs). 
Each branch is expected to handle 
1500-2000 clients. More than one area 
Office could exist in a district 

all issues that concern their members. 
And thus mSHGs have the advantage of 
credit,  technology and market 
guidance assistance. The Company 
empowers the members through a 
training programme imparting financial 
literacy, social awareness.

depending upon the volume of 
Business. Each and every Area office is 
ab le  to  sanct ion loans  in  i ts  
jurisdictional area. 

The Company has 58 branches and a 
Staff Strength of 279. The total no of 
borrowers as at 31st March 2020 is 
69453 with GLP of Rs. 149.89 crores. 
The Company disbursed an amount of 
Rs. 140.05 crores during the year 
2019-20. 

The Company has recently diversified 
its business by partnering with Jana SFB 
for BC and Direct assignment business. 
The total managed portfolio is Rs. 21.64 
crores in 13, 025 accounts.

Organisational Hierarchy

About 

IDF FSPL Overview

Section - 1

5 DISTRICTS

21 BRANCHES

24466    BORROWERS

49.04 GLP (` IN CRS)

46.69     DISBURSEMENTS 
(CRS)

2 DISTRICTS

2 BRANCHES

2472    BORROWERS

5.99 GLP (` IN CRS)

5.25     DISBURSEMENTS 
(CRS)

GOA

KARNATAKA

12 DISTRICTS

35 BRANCHES

42515    BORROWERS

95.66    GLP (` IN CRS)

88.11     DISBURSEMENTS 
(CRS)

MAHARASHTRA

Our Spread



Who  We  Serve  

IDF FSPL believes in equality of 
opportunities. The organization does 
not discriminate between its members 
on the basis of caste, creed or religion. 
IDF FSPL 
believes in 
w o m e n  
empower
ment and 
a l l  t h e  
loans are 
disbursed to women.

Client-assessment includes:

— Socio-demographic characteristics
— Present and proposed activities
— Present income levels
— Group cohesiveness

Serving the Weakest Sections 
of the Society

Profile of SHG Members

Services Offered:

l Microcredit

l Micro-insurance

l Financial  education

l Livelihood  service

The Company primarily 
s e r v e s  l o w  i n c o m e  
households, both rural & 
urban

100% Women clients

Work  Process

T h e  C o m p a n y  h a s  a n  
omnibus loan product which 
is designed to take care of the 
multiple needs of the clients, 
be it working capital for 
business or creation of assets 
for livelihood or agriculture 
or any other product service, 
a p a r t  f r o m  m e e t i n g  
consumption.

The company's business process first 
starts by organizing poor women into 
groups of 5 members. 5 such groups will 
constitute a cluster, which meets every 
fortnight.

All the mSHGs are federated into IDF 
SHG Federat ion Dharwad.  The  
Federations is registered mutual 
benefit trusts aimed at socio-economic 
development of its members, in 
addition to representing the interests 
o f  m S H G  m e m b e rs  a s  e q u i t y  
shareholders of the Company. 

The Company sanctions the loans after 
conducting a thorough due diligence of 
the mSHGs. Loans are sanctioned to 
those mSHGs, which are successful in 
the Group Recognition Test (GRT) and 
who have a satisfactory credit history as 
evidenced by the credit bureau.

M i c r o - S H G s  

( m S H G s )  a r e  a  

homogeneous group 

of 5 members living in 

close vicinity with 

similar economic 

background and a 

strong affinity for 

each other

Operational Structure

Products

Currently, IDF FSPL offers different loan products. Their details are outlined below:

IDFFSPL
NBFC, for profit

IDF SHG 
FEDERATION  

DHARWAD

CAPITAL

mSHGs

LOAN DIRECTLY 
TO SHGS

CLUSTERS

Equity
• SHG Feds
• Promoters + Staff
• Devpt Bankers
• Social Investors

Loans
• Com Banks
• FIs
• DevptBankers
• Shareholders

DIVIDEND

  
Annual Income  Rural areas: Up to  Rs. 1,25,000

Urban areas: Up to Rs. 2,00,000

Education

 
Illiterate or semi-literate

 

 

Age

 

Age group 18 to 59

 

years

 Occupation

 

Rural Sector: Farming, animal 
husbandry, dairy, farming, share 
croppers, and agri-related labor 
works

 

Urban Sector: Petty businesses 
and house hold works.

Characteristics Description

 Number of accounts by product
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Product Name Ticket Size (In Rs.) 
Tenure 
(Years) 

RoI (%) 
(Reducing) 

Processing 
Fee (%) 

1 Cycle Rs. 25000 to Rs. 30000 12- 24 Month 24% 1% 

2 Cycle Rs. 30000 to Rs. 40000 24 Months 24% 1% 

3 Cycle Rs. 40000 to Rs. 50000 24 Months 24% 1% 

th Cycle and above Rs. 50000 to Rs. 60000 24 Months 24% 1% 

Individual Loan Rs. 60000 to Rs. 100000 24–36 Months 25% 1% 

 

4



The loans are mainly given to the following income generation/livelihood activities

= Agri and agri allied activities like purchase of agricultural inputs, purchase of animals etc,

= Small business and trading activities to set-up petty business, kirana shops etc

= Service activities like sewing, embroidery, beauty services, motor winding, catering services, agarbatti rolling etc.

District wise Outstanding  as at 31st March 2020

Branch wise Portfolio Exposure as at 31st March  2020

Purpose -wise loan Outstanding as at 31.03.2020 (%)
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— Has experience of 23 years in 
Syndicate Bank in various capacities. 
Served the Executive Director of 
RUDSETI, Ujire for 8 years,

— Founder/Managing Trustee of IDF, 
Promoter/Director of Gramya TS Pvt 
Ltd (Company for marketing SHG 
products)

— Chairman of IDFFSPL since inception 
from 01.04.2009

— Member-MFI Standing Committee 
of RBI, Bangalore

— President, Association of Karnataka 
Microfinance Institutions (AKMI), 
Ex Board Member-NABARD-RECARD 
Member Board of  Directors
Sa-Dhan. 

— Has considerable experience in rural 
enterprise development and 
Banking.

Chairman

Vivekanand N. Salimath

— Has experience of 20 years in 
S y n d i c a t e  B a n k  a s  R u r a l  
Development Officer, Lead District 
Manager.

— Director, RUDSETI (5 years) on 
deputation.  

— W i t h  I D F  s i n c e  2 0 0 4 ,  h a s  
i m p l e m e n t e d  W a t e r s h e d  
Development and l ivel ihood 
programmes

— In-charge of MF operations of IDF 
since its inception in 2005 and 
Managing Director of IDF FSPL since 
inception from 01.04.2009

— Has considerable experience in rural 
enterprise development and 
Banking.

— Has experience of 19 years in 
Syndicate Bank, including as 
Founder Secretary of Syndicate 
Institute of Rural Development 
(SIRD) for 1 year and as Director of 
RUDSETI for 5 years on deputation.

— Founder Trustee of IDF, Promoter/ 
Director of Gramya TS Pvt Ltd 
(Company marketing SHG products). 

— Has served as a Chief Mentor at 
Karnataka Farmers Resource Centre 
– an SLBC initiative.

— Director, Agricultural Skill Council of 
India, Delhi, a sector specific council 
for creating an end to end approach 
on skilling and linking all the 
stakeholders of Agriculture Value 
Chain. 

— Director, Synergy to Solutions
— Indian representative Member in 

the Knowledge Programme on Small 
Producers Agency with HIVOS- IIED, 
London

— Chief promoter of sustainable farm 
livelihood and green technologies.

Managing Director

Naganagouda M. Patil

— Has served in Syndicate bank for 
nearly 3 decades in various 
capacities.

— Founder Trustee of IDF

— Ex Director of  Women self-  
employment counsel ing cel l  
( W S EC C )  s p o n s o re d  b y  t h e  
G o v e r n m e n t  o f  K a r n a t a k a ,  
department of Women and Child 
welfare.

— Has conducted several programmes 
u n d e r  U d y o g i n i  a n d  o t h e r  
entrepreneurship activities.

— He is currently serving as the 
Chairperson of IDF SHG Federation 
Dharwad.

— Dr Kummur is a M Sc (Agri) from 
University of Agriculture Sciences 
Bengaluru and Ph D from Indian 
Agriculture Research Institute New 
Delhi. 

— Joined NABARD through campus 
recruitment in 1985 at one Grade 
above normal entry. Starting his 
service from NABARD HQ Mumbai, 
he worked at different places like 
Port Blair, Bengaluru, Lucknow, 
Chandigarh, Raipur and Mumbai 
again, reaching up to the position of 
Chief General Manager. 

— His major contributions were in the 
areas of microfinance, FPOs, 
Agriculture Policy, Watershed 
Development,  Wadi,  Cl imate 

Director

R M Kummur

Director

T  V Srikantha Shenoy

— She is the Representative Director 
appointed by the Company on 
behalf SHG Federation, Dharwad.

— She is an SHG member who has 
worked up to the level of Board of 
Directors.

— She has been an active member in 
the SHG community and has the 
field level expertise in organizing 
and leading the SHGs

Director

Kasturi Dambal

Director

Gururaj M Deshpande

Leadership
Section - 2
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change, organic production, tribal 
development, NFS development, 
skill development, etc. 

— He also served as Director on the 
Board of A&N SCB Port Blair (1998-
2000) and NCDEX Mumbai(2014-
2017). 

— After super annuation, he is  settled 
in Bengaluru and working as 
President, Agrico’s Foundation for 
New India, a nonprofit organization, 
to harness the energy of retiring Agri 
Sciences Graduates for nation 
building.

— He is in empanelment with RBI for 
Audit of Nationalized banks since 
more than 20 years. At present he is 
Statutory Auditors for Canara Bank 
Branches.

— Appointed as statutory auditors for 
Sri Sathya Sai Sadhana Trust, 
Puttaparthi, A.P & Handling Sathya 
Sai central trust etc., 

— Statutory Auditor for National 
Insurance Co., Ltd.,

— He has also served as internal 
auditor for many private sector 
undertakings and Co-operative 
Banks  & Co-Operative  Institutions

— Served on the Board many private 
Companies for more than 10 years.

Director

Sahadev Gangappa

Audit Committee

Risk Management Committee

The Risk Management Committee 
consists of the following members of 
the Board:
Mr.  Sahadev Gangappa - Chairman
Mr.  T V Srikantha Shenoy - Member
Mr  Gururaj M Deshpande – Member

Board Risk Management Committee 
(BRMC) is constituted to largely 
oversee the Risk Management 
mechanism. The committee, on behalf 
of the Board, is responsible for framing 
risk policies, monitoring and reviewing 
the status of risks. The committee is 
chaired by an independent director and 
has one nominee director of the 
investors and two independent 

The Audit Committee consists of the 
following members of the Board:

Mr.  Sahadev Gangappa - Chairman
Mr.  T V Srikantha Shenoy - Member
Mr.  Gururaj M Deshpande – Member

The Committee meets in each quarter 
to review the audited/un-audited 
financial statements, oversight of the 
Company's financial reporting process, 
reviewing of quarterly financial 
statements, reviewing the adequacy of 
internal audit function, reviewing the 
performance of statutory and internal 
auditors and adequacy of internal 
control systems.

This Committee is mandated to put a 
framework of financial accountability, 
control and corporate governance, 
which is commensurate with the size of 
organization and to ensure that the 
stipulated policy and process is 
followed in true letter and spirit. 

The role of this Committee is to advise 
the Board on these matters, as well as 
to ensure compliance to relevant 
covenants. This Committee provides 
direction to the audit function and 
monitors the quality of concurrent, 
internal and statutory audit and 
monitors any other audits that have 
been commissioned either by the 
C o m p a ny  i t s e l f,  o r  b y  o t h e r  
stakeholders (lenders, shareholders, 
regulators, government etc.) from time 
to time.

directors. The Head of the Risk 
Management Department reports to 
the committee. BRMC meets quarterly 
to review, discuss and finalize risk 
mitigation mechanism.

General Risk Management Policy is 
approved by IDFFSPL's Board and 
stated in the sections below.

IDFFSPL recognizes the following 
categories of Risks
§ Strategic and reputational risk
§ Credit risk
§ Liquidity risk
§ Operational risk
§ Market risk

It is also recognized that risks in 
different categories impact each other 
and a good risk management system 
takes a comprehensive view of the 
organization.

A t  t h e  M a n a g e m e n t  l e v e l  a  
Management Risk Committee (MRC) 
of senior managers is introduced. The 
committee comprises of Chairman, MD 
and all department heads including 
heads of the following departments
§ Field operations
§ Finance
§ Human Resources
§ Administration / Accounts
§ Statutory and legal compliance
§ IT and MIS
§ Internal Audit
§ Risk Management

MRC is responsible for the daily 
management of risks within the 
framework defined by the General Risk 
Management Policy. MRC meets on 
periodic basis to discuss all the aspects 
of risk within the institution. The Chair 
of the MRC rotates among the 
Chairman, MD and Head  Audit.

Key  R isk  Ind icators  fo r  each  
department is discussed and finalized 
with upper or lower limit accordingly.  
A reporting structure for each 
department is established that 
captures key risk indicators and other 
current or futuristic risks in the best 
possible manner. The consolidated 
report is presented to BRMC for review 
on quarterly basis.

Committees  of the Board

Director

Sunil Kumar Bibhuty

— He is appointed on the Board of 
Directors as a Nominee Director 
from SIDBI. 

— He is serving as Assistant General 
Manager, SIDBI- Corporate office, 
Lucknow. 

— He has vast experience in areas of 
promotional and developmental, 
micro finance and direct finance 
operations of the Bank of around 22 
years.  

— The appointing authority has now 
withdrawn his nomination after the 
redemption of OCPS.



Key Accomplishments Of Year 2019-20

IDF FSPL- Results and Performance (Rs in Crores)

Operational Performance

Financial Performance

 

 43492 
Loans 

Disbursed

Rs 140.05 Crs 
Amount 

Disbursed

69453 
Borrowers

Rs. 149.89 Crs 
Loan 

Outstanding

Results 
and Performance

Section - 3

Capital adequacy

20.19%

30.62%

22.21%

2019-20

Yeild on Portfolio

21.96% 23.02%

21.83%

2019-20

TOL/TNW

5.93

3.71

5.47

2019-20

Operating Self Sufficiency

110.87%
110.27%

110.45%

2019-20

Productivity
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Employees are integral part of 
company's mission, the company 
builds valuable workforce and 
workforce in turn builds the business. 
We at IDFFSPL, conceive that employee 
retention, talent acquisition and 
recognition is significant for an 
organization. We are committed in 
establ ishing a conducive work 
environment for our employees 
without compromising on the business 
ethics and policies of our organization. 
The Company strives in providing 
opportunities to its employees to 
develop their leadership skills and 
professionalism.

The Company believes in rewarding its 
employees and recognizing their 
p e r f o r m a n c e  b y  f o r m u l a t i n g  
compensation policies and reviewing 
accordingly with the Industrial 
Standards. The Company believes in 
p r o v i d i n g  t h e  e m p l o y e e s  a n  
opportunity to horn their skill by 
training internally and externally at 
regular intervals. The policies of the 
company are malleable for employees 
aiming towards lateral direction for 
overall exposure towards their career 
growth. The Cultural tolerance of our 
organization as a whole has enabled 
the employees of our Company an 
opportunity to articulate their feelings 
and unleash their hidden talents. 

As on 31st March 2020, the no of 
employees was 279.

We at  IDFFSPL commensurate 
employees based on their skill and 
performance which is in line with 
Industry standards. The Compensation 
and incentive policies are formulated, 
reviewed at regular intervals to enable 
the employees to claim the benefits 
and ensure that they are recognized 
and rewarded accurately. All our 
employees are entitled to gratuity, 
provident fund and Bonus. We also 
provide life insurance cover for all our 
Employees under Employees State 
Insurance Scheme.

Compensation and Benefits 

Human Resource Development

Training

Audit Department

Training and Development of the skills 
of the employees is very critical for an 
organization in order to survive and 
sustain the changes in business 
environment. The HR Department 
ensures that training is imparted to all 
the employees as part of the 
development activities and prepare 
them for their next level in the 
organization.

Training is a vital part of the 
organization, as it enables the 
employees to update their skill and to 
perform more efficiently. Our Company 
provides induction training by creating 
an awareness of the company's vision 
and mission to the new joiners. IDFFSPL 
provides on the job training to the staff 
members, as it enable them to 
understand and acquaint themselves 
with company's policies, processes, 
functioning mechanism etc. IDFFSPL 
conducts training programme for the 
employee's in regular intervals relating 
to changes in the RBI, microfinance and 
operational guidelines.

IDFFSPL has built a developed Audit 
system in place over the years which 
are in adherence to the Company's 
policies, procedures. The internal audit 
at the administrative office has 
established a proper reporting 
mechanism of the audits carried out at 
the regional, branch level offices. A 
strong mechanism has been put into 
place by the Audit department which 
ensures that all critical issues are 
addressed within the time-lines and are 
tracked by the audit department until 
closure of the branch reporting.

The internal audit department ensures 
cross-checks, fraud case investigations 
and fixed asset verification. The Audit 
department reports its findings, 
recommendation to the Audit  
Committee at regular intervals. The 
a p p r o v a l ,  s u g g e s t i o n s ,  
recommendations of the Audit 
c o m m i t t e e  i s  s o u g h t  b e f o r e  
recommending to the Board of 
Directors.

Risk Management 

Information Technology

The Company has developed an 
appropriate risk management system 
by formulating policies, procedures 
that strike balance between the risk 
and return. The Company has adapted 
risk appetite limits in line with the 
Industry standards for monitoring the 
quantum of risk involved. The System 
developed is driven by the Board of 
Directors and the Management by a 
two-tier system which comprises of 
Board risk management committee & 
Management risk committee. The 
Management risk committee assess 
the internal and external risk factors 
namely the staff attrition, target 
ach ieved,  Branch superv is ion,  
Operation risk, liquid risk and other 
external factors influencing the 
business of the Company.  The Board 
Risk Management committee reviews 
the policies and strategies in relation to 
the operation, liquid risk limits from 
time to time and ensures the 
compliance matters are adhered to by 
the Company. The two tier system 
provides for monitoring the risk levels 
at the right time to avoid major crisis.

IDFFSPL believes in leveraging 
efficiently from its present IT 
ecosystem and enhance its capabilities 
by transforming into 100% Digitalized 
mode. The Company embraces new 
t e c h n o l o g y  r e q u i r e d  f o r  t h e  
organization by collaborating with the 
IT partners who in turn design, create, 
update the IT system as per the 
requirements of our business needs.  

The Company has adapted the BIJLI 
software which has integrated the flow 
of information across all the levels and 
has enabled data accessible at all 
regions (Administrat ive off ice,  
Registered office, Branch Level) 
without any ambiguity.
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Organisational
Development

Section - 4



Your Directors have pleasure in 
submitting their Annual Report of the 
Company together with the Audited 
Statements of Accounts for the year 
ended 31stMarch 2020.

1.   Financial Summary

Financials are displayed in www .idf-
finance.in

The Company is in the business of 
Micro Finance.

The extracts of the Annual Return of 
your Company  persuant to Section 
92(3) of the Companies Act, and Rules 
12(1) of the Companies (Management 
and Administration) Rules, 2014, is 
given in Annexure I in Form MGT-9 and 
the same forms part of this report

2.  Principal Business Activities of the 

Company

3.  Extracts of Annual Return

4.  Number of Meetings of the Board:

5. Directors' Responsibility Statement:

During the Financial year ended 31st 
March, 2019, Five Board Meetings 
were held. The intervening gap 
between two meetings was well within 
the maximum allowed gap of 120 days 
as prescribed under Companies Act, 
2013. 

In accordance with the provisions of 
Section 134(5) of the Companies Act, 
2013 the Board hereby submit its 
responsibility Statement:

(a) in the preparation of the annual 
accounts, the applicable accounting 
standards had been followed along 
with proper explanation relating to 
material departures;

(b) the directors had selected such 
accounting policies and applied them 
consistently and made judgments and 
estimates that are reasonable and 
prudent so as to give a true and fair 
view of the state of affairs of the 
company at the end of the financial 
year and of the profit and loss of the 
company for that period;

(c) the directors had taken proper and 
sufficient care for the maintenance of 
adequate accounting records in 
accordance with the provisions of this 
Act for safeguarding the assets of the 
company and for preventing and 
d e t e c t i n g  f r a u d  a n d  o t h e r  
irregularities;

(d) the directors had prepared the 
annual accounts on a going concern 
basis;

(e) the Company being unlisted, sub 
clause (e) of section 134(3) of the 
Companies Act, 2013 pertaining to 
laying down internal financial controls 
is not applicable to the Company; and

(f) the directors had devised proper 
systems to ensure compliance with the 
provisions of all applicable laws and 
that such systems were adequate and 
operating effectively.

6. Declaration by Independent 

Directors:

The Company was not required to 
appoint Independent Directors under 
Section 149(4) and Rule 4 of the 
Companies  (Appo intment  and  
Qualification of Directors) Rules, 2014 
hence no Declaration has been 
obtained. 

The Provisions of Section 178(1) with 
respect to constitution of Nomination 
and Remuneration Committee are not 
applicable to the Company and hence 
no policy is formulated on director's 
appointment and remuneration, 
criteria for determining qualifications, 
positive attributes, independence of a 
director and other related matters as 
provided under Section 178(3) of the 
Companies Act, 2013.

The Auditors' Report does not contain 
any qualifications, reservations and 
adverse remarks. The Provisions 
relating to submission of Secretarial 
Audit Report is not applicable to the 
Company.

During the year under review, the 
Company has not advanced any loans/ 
g i v e n  a ny  g u a ra n t e e s /  m a d e  
investments.

T h e r e  w e r e  n o  c o n t r a c t  o r  
arrangements made with related 
parties as defined under Section 188 of 
the Companies Act, 2013 during the 
year under review and hence the said 
provision is not applicable.

7. Company's policy on Director's 
appointment and remuneration 
including criteria for determining 
qualifications, positive attributes, 
independence of a director and other 
matters provided under sub-section 
(3) of section 178:

9. Particulars of Loans, guarantees or 
investment under Section 186:

10. Particulars of contracts or 
arrangements made with related 
parties:

8.  Audit Report:

Board of 
Director’s Report

Section - 5

Particulars 

As at the end 
of current 
reporting 

period 31 Mar 
2020 

Revenue from Operation 27,61,27,211 
Other income           93,41,682  
 Expenses 72,173,194 
Profit before Financial 
Expenses,Depreciation 
and Taxation  

21,32,95,699

Less: Financial 
Expenses 

18,43,98,909 

Profit before 
and Taxation

Depreciation 
 

2,88,96,790 

Less: Depreciation 
                             

                             9,34,046   
Profit before taxation 2,79,62,743 
Less: Provisions for 
Taxation 

 

Current Tax 89,54,191  
 Deffered Tax   -10,23,219 

Profit after Taxation 2,00,31,771 
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21. Particulars of Employees:

22. Adequacy of Internal Financial 
Controls With Reference to Financial 
Statements:

23. Statutory Auditors:

24. Disclosure of Composition of Audit 
Committee and Providing Vigil 
Mechanism:

Non of the employee has received 
remuneration exceeding the limits as 
stated under Companies Act, 2013.

The Company has in place adequate 
internal financial controls with 
reference to financial statements. 
During the year under review, such 
controls were tested and no reportable 
material weakness in the design or 
operation were observed.

M/s. appoint Chetan Padaki & 
Associates, Chartered Accountants 
(Firm Registration Number: 011274S) 
hold the office till the conclusion of 
Annual General Meeting to be held in 
the year 2024.  As required by the 
Companies Act, 2013.

The provisions of Section 177 of the 
Companies Act, 2013 read with Rule 6 
and 7 of the Companies (Meetings of 
the Board and its Powers) Rules, 2013 is 
not applicable to the Company.

26. Details of Significant and Material 
Orders Passed by the Regulators, 
Courts and Tribunals:

27. Disclosure Under the Sexual 
Harassment of Women at Workplace 
( P reve nt i o n ,  P ro h i b i t i o n  A n d  
Redressal)  Act, 2013

28.  Acknowledgements:

29. Details in respect of frauds 
reported by auditors under sub-
section (12) of section 143 other than 
those which are reportable to the 
Central Government:

No significant and material order has 
been passed by the regulators, courts, 
tribunals impacting the going concern 
status and Company's operations in 
future.

There were no complaints reported 
under The Sexual Harassment of 
Women at Workplace (Prevention, 
Provision and Redressal) Act, 2013 
during the year under review.

Your Directors place on record their 
sincere thanks to bankers, business 
associates, consultants, and various 
Government Authorities for their 
continued support extended to your 
Companies activities during the year 
under review. Your Directors also 
a c k n o w l e d g e s  g r a t e f u l l y  t h e  
shareholders for their support and 
confidence reposed on your Company.

There is no frauds reported by auditors 
under sub-section (12) of section 143 
other than those which are reportable 
to the Central Government.

For and on behalf of the Board

Date : June 19, 2020 Place: Bengaluru

Vivekanand N Salimath
Chairman

DIN: 00253109

Naganagouda M Patil
Managing Director

DIN: 01674210

 
 

 

1 Optionally 
Convertible 
Preference Shares

 

46,84,952  

Sr. 
No

Particulars
Dividend 

payable in Rs.

2 Compulsorily
Convertible 
Preference Shares

43,39,491  

 

 
  

  

Sr.
No

Name Designation Appointment/ 
cessasion

1 Sunil Kumar 
Bibhuty

Nominee 
Director

cessasion

  
 

Buy Back 
of 

Securities

Sweat 
Equity

Bonus 
Shares

Employees 
Stock 
Option 
Plan

Issue of 
50,50,000 
Optionally 

Convertible 
Preference 
Shares of 

Rs.10 each

Nil Nil Nil

Increase 
in Share 
Capital

Redumption of  
50,50,000 
Optionally 

Convertible 
Preference 
Shares of 

Rs. 10 each

1 7 .  C o n s e r v a t i o n  o f  E n e r g y,  
Technology absorption, foreign 
exchange earnings and outgo:

18. Subsidiaries, Joint Ventures and 
Associate Companies:

19.  Deposits:

20.  Directors and KMP:

The particulars as prescribed under 
clause (m) of sub-section (3) of section 
134 of the Companies Act, 2013 read 
with Rule 8 of Companies (Accounts) 
Rules, 2014 are as under: 
1. Part A and B pertaining to 

conservation of energy and 
technology absorption are not 
applicable to the Company.

2.  The Foreign exchange earnings and 
outgo for the financial year is Nil.

The Company does not have any 
Subsidiary, Joint venture or Associate 
Company during the year under review.

The Company has neither accepted nor 
renewed any deposits during the year 
under review.

Following are the changes in Board and 
KMP: 

There were no unclaimed or unpaid 
dividends in the Company in pursuence 
of Section 124 of the Companies Act, 
2013 and hence no funds were required 
to be transferred to the Investor 
Education and Protection Fund. 

There have been no material changes 
and commitments afffecting the 
financial position of the Company 
which have occurred between the end 
of the financial year and the date of this 
report. 

The Company has developed and 
implemented a risk management policy 
to create transparency, minimize 
adverse impact on the business 
objectives and enhance the Company's 
competitive advantage. The policy is 
designed to identify the elements of 
risk which may threaten the existence 
of the Company. The major risk 
identified by the business and functions 
are systematically addressed through 
mitigating actions on a continuing 
basis. 

The provisions of Section 135 of the 
Companies Act, 2013 are not applicable 
to the Company.

13. Material Changes between the 
date of the Board Report and end of 
the Financial Year:

14.  Risk Management Policy :

16.  Corporate Social Responsibility:

15.  Environment Protection Policy

The Company has put in place Board 
approved  Environment Protection 
Policy, committing for a long term 
sustainable approach to safeguard  our 
e n v i r o n m e n t  b y  b a l a n c i n g  
environmental considerations and 
social responsibilities with our business 
goals.

11  Transfer to Reserve: 

12  Dividend:

The Company has  t ransferred 
Rs. 40,06,354  to statutory reserve.

Following dividend are distributed:

25. Shares:
During the year under review, the 
company has undertaken following 
transactions:



EXTRACT OF ANNUAL RETURN

AS ON THE FINANCIAL YEAR ENDED ON 31st MARCH 2020

[Pursuant to section 92(3) of the Companies Act, 2013 and rule12 (1) of the
Companies (Management and Administration) Rules, 2014]

I.  Registration and other details:

II. Principal Business Activities of the Company  

All the business activities contributing 10% or more of the total turnover of the company shall be stated:- 

Particulars of Holding, Subsidiary and Associate Companies

FORM No. MGT-9
Annexure - A

i.  CIN U67910KA1994PTC016476 

ii. Date of Incorporation  27-10-1994 

iii.  Name of the Company IDF FINANCIAL SERVICES PRIVATE LIMITED 

iv. Category/Sub-Category of the Company 

 

PRIVATE LIMITED COMPANY,  
NON BANKING FINANCIAL COMPANY 
MICROFINANCE INSTITUTIONS 

v.  Address of the Registered office and contact details 

 

Registered Office:  

Girija”, 31/1, II Floor, Patalamma , Temple 
Street,  South End, Basavanagudi 
Bangalore 560004. Phone: 080 26577714 
E-mail : idff.fin@gmail.com                                                                        

vi. Whether listed company  

vii.  Name, Address and Contact details of Registrar and 
Transfer Agent, if any 

N/A 

 

No

Sr. 
No. 

Name and Description of main products/ 
services 

NIC Code of the Product/ 
service 

%  to total turnover of the 
company 

1 Financial Services - 95.33% 

 

 

Sr. 
No. 

Name And Address Of The 
Company CIN/GLN 

Holding/ 

Subsidiary/Associate 
%of shares 

held 
Applicable 

Section 

1. NIL 
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III.  Share Holding Pattern (Equity Share Capital Breakup as percentage of Total Equity)

i.  Category-wise Share Holding

Category of
 

Shareholders
 

No. of Shares held at the beginning of 
the year

 No. of Shares held at the end of the 
year

 

De
mat

 Physical
 

Total 
% of Total

 

Shares
 Physical

 
Total 

% of Total 
Shares

 

 

A.
 

Promoter
         

1)
 

 Indian
         

a)
 

Individual/ HUF
  3200249

 
3200249

 
29.57%

 
3250589

 
3250589

 
30.04%

 
-

 

b)
 

Central Govt
         

c) State Govt(s)         

d) Bodies Corp         

e) Banks / FI         

f) Any Other  902147 902147 8.34%  902147  902147  8.34%  -  

Sub-total(A)(1):-  4102396 4102396 37.91%  4152736  4152736  38.37%   

2)  Foreign         

g) NRIs-Individuals         

h) Other-Individuals         

i) Bodies Corp.         

j) Banks / FI         

k) Any Other….         

(A)( )Sub-total 2 :-         

B. Public Shareholding         

1.  Inst itutions         

a) Mutual Funds         

b) Banks / FI         

c) Central Govt         

d) State Govt(s)         

e) Venture Capital 
Funds

 
        

f)
 

Insurance 
Companies

 
        

g)
 

FIIs
         

h)
 

Foreign Venture
 Capital

 
Funds

 
        

i)
 

Others (specify)
         

Sub-total(B)(1)
         

% nge 
ng

Cha
ri
ye

du
 

The ar
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ii. Shareholding of Promoters 

2. Non-Institutions
         

a)  Bo dies Corp. 
  (i) I ndian 
  (ii) Ov erseas 

        

b)  Individuals 

  (i) Individual          

shareholders holding 
nominal share capital

 up to Rs. 1 lakh 
(ii)  Individual  

shareholders holding 
nominal share capital
 in Rs 1 lakhexcess of   

        

c) Others – Private Mutual 
Benefit Trusts 

 6718834 6718834 62.09%  6302167  6302167  58.24%  -  

Sub-total(B)(2)  6718834 6718834 62.09%  6302167  6302167  58.24%   

Total Public Shareholding 
(B)=(B)(1)+ (B)(2) 

        

C. Shares held by 
Custodian for GDRs & 
ADRs 

        

Grand Total (A+B+C)  10821230 10821230 100%  10821230  10821230  100%   

  

Sr. 
No 

Shareholder’s Name 

Shareholding at the beginning of 
the year 

Shareholding at the end of the year  
% 

change 
in 

share
holding 
during 

the year  

No. of 
Shares 

% of total 
Shares of 

the 
company 

No. of 
Shares  

% of total 
Shares of 

the 
company 

%of 
Shares 

Pledged / 
encumbered 

to total to total 
sharesshares  

1.  Vivekanand. N. Salimath 6,50,833 6.01% 0  6,50,833  6.01% 0 - 

2.  Naganagouda M Patil 6,50,833 6.01% 0  6,50,833  6.01% 0 - 

3.  T V Srikantha Shenoy 6,23,875 5.77% 0  6,23,875  5.77% 0 - 

4.  Shrikant M Hebbal 6,23,875 5.77% 0  6,23,875  5.77% 0 - 

5.  Gururaj M Deshpande 6,50,833 6.01% 0  6,50,833  6.01% 0 - 

6.  IDF FSPL Balaga Welfare 
Trust 

9,02,146 8.34% 0  9,02,146  8.34% 0 - 

 Total 41,02,396 37.91% 0 41,02,396  37.91%   - 

 

%of 
Shares 

Pledged / 
encumbered 
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iii. Change in Promoters’ Shareholding (p

 
iv. Shareholding Pattern of top ten Shareholders (other than Dire ctors, Promoters and Holders of 

GDRs and ADRs):  

lease sp if there is no change) ecify, 
 

Sl. 
No.  

Promoters  

1 Gururaj M Deshpande  

 At the beginning of the year 6,50,833 6.01%

 
Date wise Increase / Decrease in 
Shareholding during the year specifying the 
reasons for increase / decrease (e.g. 
allotment / transfer / bonus/ sweat equity 
etc):  

Transfer from IDF Federation Kunigal  

 
 
 
 

- 

 
 
 
 
- 

 
 
 
 
 
- 

 At the End of the year
 

7,01,173
 

6.48%
 

7,01,173
 

6.48%
 

6.01% 650833

  50,340 

Cumulative Shareholding 
during the year 

% of total 
No. of 
shares

shares of the 
company 

Shareholding at the 
beginning of the year 

% of total 

   

 
shares of the 

company 

No. of 
shares 

 

 

Sl. 
No.  

For Each of the Top 10 Shareholders

1 IDF SHG FEDERATION DHARWAD  

 At the beginning of the year 6302167 58.24% 6302167 58.24% 

 Date wise Increase/Decrease in Shareholding 
during the year specifying the reasons for 
increase/decrease (e.g. allotment/ transfer/ 
bonus/sweat equity etc)  
Decrease-  Transfer of Shares  Transfer of 
Shares from Gururaj M Deshpande IDF SHG 
Federation on 26/06/2017  
 

 
 
 
 

- 

 
 
 
 

          -  

 
 
 
 
- 

  
 
 
 
- 

 At the End of the year  6302167 58.24% 6302167 58.24% 

 

 

Shareholding at the Cumulative Shareholding 
during the year

No. of 
shares

% of total 
shares of the 

No. of 
shares

% of total 
shares of the 

    

beginning of the year  

 
company 

 company 
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v. Shareholding of Directors and Key Managerial Personnel: 
 

  

Sl. 
No. 

 

 

For Each of the Directors and KMP 

1 VIVEKANAND N SALIMATH 

 At the beginning of the year 

 Date wise Increase / Decrease in Shareholding 
during the year specifying the reasons for 
increase / decrease (e.g. allotment / transfer / 
bonus/ sweat equity etc): 
 

 
 
 

 
 
 

 At the End of the year 650833 6 % 650833 6 % 

2 NAGANAGOUDA M PATIL      

 At the beginning of the year 650833 6 % 650833 6 % 

 Date wise Increase / Decrease in Shareholding 
during the year specifying the reasons for 
increase / decrease (e.g. allotment / transfer / 
bonus/ sweat equity etc.): 

 
 
 
 
 

  
 
 
 
 
 

 
 
 
 
 
 

 At the End of the year 650833 6 % 650833 6 % 

3 T V SRIKANTHA SHENOY     

 At the beginning of the year 623875 5.77% 623875 5.77% 

 Date wise Increase / Decrease in Shareholding 
during the year specifying the reasons for 
increase / decrease (e.g. allotment / transfer / 
bonus/ sweat equity etc): 

   
 
 
 
 
 

 
 
 
 
 
 

 At the End of the year 623875 5.77% 623875 5.77% 

4 Gururaj M Deshpande     

 At the beginning of the year 6,50,833 6.01% 650833 6.01% 

 Date wise Increase / Decrease in Shareholding 
during the year specifying the reasons for 
increase / decrease (e.g. allotment / transfer / 
bonus/ sweat equity etc): 
 
Transfer from IDF Federation Kunigal 

 
 
 
 
 

- 

 
 
 
 
 

- 

50,340  
 
 
 
 

- 

 At the End of the year 7,01,173 6.48% 7,01,173 6.48% 

650833 6 % 650833 6 % 
   

 
 

 
 
 

Shareholding at the 
beginning of the year

Cumulative Shareholding 
during the year  

 

No. of 
shares 

% of total 
shares of the 

company 

No. of 
shares 

% of total 
shares of the 

company 
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IV.  I NDEBTEDNESS 

Indebtedness of the Company including interest outstanding/accrued but not due for payment 

 

Secured Loans 
excluding 
deposits 

Unsecured 
Loans 

Deposits 
Total 

Indebtedness 

Indebtedness at the beginning of 
the financial year 
i) Principal Amount 
ii) Interest due but not paid  

iii) Interest accrued but not paid  

11631,38,813 - - 11631,38,813 

Total (i+ii+iii) 11631,38,813 - - 11631,38,813 

Change in Indebtedness during 
the financial year 
 -   Addition  
 -   Reduction  

- 
 

8657,00,000 
7568,11,314 

- - - 
 

8657,00,000 
7568,11,314 

Net Change 1088,88,686 - - 1088,88,686 

Indebtedness at  the end of  the 
financial year 
i) Principal Amount 
ii) Interest due but not paid 
iii) Interest accrued but not due  

12720,27,499 - - 12720,27,499 

 

Total (i+ii+iii)  12720,27,499 - - 12720,27,499 

V. Remuneration Of Directors And Key Managerial Personnel

A.  Remuneration to Managing Director, Whole-time Directors and/or Manager 

Sl. 
No. 

Particulars of Remuneration Name of MD/WTD/ Manager 
Total 

Amount 

1.  

 

 

 

 

Gross salary 

(a) Salary as per provisions contained 

in section 17(1) of the Income-tax 
Act,1961 

(b) Value of perquisites u/s17(2) 
Income-tax Act, 1961 

(c) Profits in lieu of salary 
undersection17(3) Income- tax Act, 
1961 

Vivekanand N Salimath  

     12,37,452  

 

         

18,64,644 

Naganagouda M Patil  

     12,37,452  

 

 

18,64,644  

   

24,74,904 

 

 

37,29,288 

2.  Stock Option - - - 

3.  Sweat Equity - - - 

4.  Commission 
-  as % of profit 
-  Others, specify… 

- - - 

5.  Others, please specify - - - 

6.  Total(A) 31,02,096 31,02,096 62,04,192 

7.  Ceiling as per the Act    
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B.  Remuneration to other directors: 

Sl. 
No. 

Particulars of Remuneration Name of MD/WTD/Manager 
Total 

Amount 

 Independent Directors 
·Fee for a ttending board committee 
meetings 
· Commission 
· Others, please specify 

 
 

- 

 
 

- 

 
 

- 

 
 

- 

 Total(1)     
 

Other Non-Executive Directors 
· Fee for a ttending board committee 
meetings 
·Commission 
·Others, please specify 

Kasturi 
Dambal 

 
15,000 

Gangappa 
Sahadev 

 
20,000 

 

R M Kummur 
 
 

10,000 

 
 
 

45000 

 Total(2) 15,000 20,000 10000 45000 

 Total(B)=(1+2) 15,000 20,000 10000 45000 

 
Total Managerial Remuneration 

    

 Overall Ceiling as per the Act     

 

C.  Remuneration to KMP: 

Sl. 
No. 

Particulars of Remuneration Name of KMP Total Amount 

1.  
 
 
 
 
 
 
 
 

Gross salary 

(a) Salary as p er provisions contained in 
section 17(1) of the Income-tax 
Act,1961 

(b) Va lue of p erquisites u/s17(2)Income-tax 
Act, 1961 

(c) Profits in lieu of sa lary 
undersection17(3) Income- tax Act, 
1961 

 
 
 
 
 
- 
 

 
 
 
 

2.  Stock Option 
- 
- 

 

3.  Sweat Equity 
- 
- 

 

4.  Commission 
-  as % of profit 
-  Others, specify… 

- 
- 

 

5.  Others, please specify - 
- 

 

6.  Total(A)   

7.  Ceiling as per the Act   



Annual Report  | 17 2019-20idf  FSPL

  

 

VI. I.Penalties/Punishment/Compounding of offences:

Type 

Section of 
the 

companies 
Act 

Brief 
description 

Details of Penalty/ 

Punishment /Comp
ounding fees 

imposed 

Authority[R
D/NCLT/  

Court] 

Appeal made. 
If any(give 

details) 

A. Company 

Penalty - - - - - 

Punishment - - - - - 

Compounding - - - - - 

B. Director 

Penalty - - - - - 

Punishment - - - - - 

Compounding - - - - - 

C. Other Officers In Default 

Penalty - - - - - 

Punishment - - - - - 

Compounding - - - - - 
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2.0  Financial Performance

IDFFSPL had a moderate financial performance in terms of profitability.

The following facts come into picture while comparing the Company's present performance as compared to previous 
year:
v The Company disbursed an amount of Rs. 140.05 Crores during the year 2019-20. The disbursements increased by 

26.78% as compared to the previous year i.e. 2018-19.

v The number of branches increased to 58 as compared to 51 the previous year. 

v The loan portfolio increased by 28.17% from Rs. 116.95 crs in the previous year to Rs. 149.89 crs during the year.

v PAR above 90 days has decreased from 1.03% during March 2019 to 0.78% as on March 2020.

2.1  Outreach

2.2 Portfolio:

The following table provides an analysis of the portfolio of your company.

Management 

Discussion and 

Analysis

The Microfinance Landscape In 2019-20

 

Amt in Lakh 

Description As on March 
2019 

As on March 
2020 

Total value of loans disbursed during period  11046.95 14005.43 

Total number of loans disbursed to SHGs during period 36626 43492 

Number of active borrowers  58083 69453 

Average number of active borrowers 49689 63768 

Value of loan outstanding  11695.48 14988.58 

Average outstanding balance of loans  8442.11 13342.03 

Value of payments in arrears  99.68 56.80 

Value of outstanding balance of loans in arrears  83.65 116.77 

Value loans written off during period  78.63 14.20 

Average loan size per member  30161 32089 

Average loan term (months) 12 TO 24 12 TO 24 

Average number of loans officers during period 139 157 
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Your company operates in 19 districts of Karnataka, Maharashtra and Goa and the district wise breakup of loan details as 
on 31st March 2020 is as follows:

The portfolio is concentrated most in Solapur district accounting for 20.73% and 18.43% in Belgaum district followed by 
Tumkur district at 11.08%.

The Company opened seven new branches in the districts of Chikmangalur, Bellary, Belgaum and Koppal in Karnataka and 
Latur in Maharashtra during 2019-20.

2.3 Product-wise distribution

No. State Districts 
Disbursed Amt Outstanding 

Amt in Lakh ` % Amt in Lakh ` % 

1.  Karnataka Belgaum 2475.29 17.67% 2761.77 18.43% 

2.  Karnataka Bellari 1201.13 8.58% 1205.70 8.04% 

3.  Karnataka Chikkamagaluru 261.59 1.87% 230.98 1.54% 

4.  Karnataka Chitradurga 213.57 1.52% 224.36 1.50% 

5.  Karnataka Davanagere 63.60 0.45% 59.27 0.40% 

6.  Karnataka Dharwad 1151.95 8.23% 1241.63 8.28% 

7.  Karnataka Gadag 512.14 3.66% 521.39 3.48% 

8.  Karnataka Haveri 1099.58 7.85% 1065.86 7.11% 

9.  Maharashtra Kolhapur 280.29 2.00% 529.68 3.53% 

10.  Karnataka Koppal 0.00 0.00% 16.07 0.11% 

11.  Maharashtra Latur 398.10 2.84% 340.26 2.27% 

12.  Goa North Goa 323.89 2.31% 353.64 2.36% 

13.  Maharashtra Pune 221.07 1.58% 245.45 1.64% 

14.  Maharashtra Sangli 465.07 3.32% 681.77 4.55% 

15.  Karnataka Shimoga 362.82 2.59% 403.18 2.69% 

16.  Maharashtra Solapur 3042.65 21.72% 3106.48 20.73% 

17.  Goa South Goa 201.60 1.44% 165.53 1.10% 

18.  Karnataka Tumkur 1569.26 11.20% 1661.12 11.08% 

19.  Karnataka Uttar kannada 161.83 1.16% 174.43 1.16% 

Total    14005.43 100% 14988.58 100% 

Product   

2018-19 2019-20 

Number of 
accounts 

Amount 
% Number of accounts 

Amount 
% 

in Lakh ` in Lakh ` 

I Cycle 36,943 6604.94 56.47% 34,364 6313.36 42.12% 

II Cycle 13,164 2847.26 24.34% 17,762 3863.06 25.77% 

III Cycle 5,595 1314.06 11.24% 6,328 1571.30 10.48% 

IV Cycle 5,224 1428.35 12.21% 6,088 1733.31 11.56% 

Individual Loan 4984 1511.24 12.92%                     4,911  1507.55 10.06% 

Total 58,083 11695.48 100.00% 69,453  14988.58 100% 
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2.4  Distribution of portfolio by purpose

The loans disbursed by your company are used for different purposes by the borrowers. The majority are invested in 
enterprise, as illustrated below.

94.61% of the loans are for livelihood activities while 5.39% of the loans are for consumption purposes. In view of RBI 
guidelines, the company has taken measures to sanction more loans to livelihood activities while reducing loans to 
consumption purposes.

2.5  Portfolio quality

2.6  Portfolio yield, profitability and sustainability

The portfolio yield for the year 2019-20 was 21.96% which is slightly higher when compared to 21.83% during 2018-19.

The Company's Operational sustainability ratio was at 110.87%, slightly higher than that of 110.45% during the previous 
year.

There has been a sizeable profits earned during the year.

3.0  Resource Mobilisation

The Company has been enjoying excellent rapport with the players in the financial sector. It is in touch with various Banks 
is in the process of finalizing the funds arrangement for the ensuing years. The Company did not face any problems during the 
year with respect to its liquid funds. The cost of funds for IDF FSPL for FY 2019-20 was approximately 15.91%.

and 

Sl No Category Mar- 19 (%) Mar-20 (%)  

1 Agri and agri-allied activities 51.15% 58.07% 

2 Small business, trading, manufacturing, etc. 30.32% 28.11% 

3 Service activities 11.92% 8.44% 

4 Housing 2.42% 3.13% 

5 Consumption 4.19% 2.26% 

  Total  100% 100% 

No. Type of Loans 

Mar-2019 Mar- 2020 

No. of 
Borrowers 

Value of 
Loans 

%  Loan 
Outstanding 

No. of 
Borrowers 

Value of 
Loans 

%  Loan 
Outstanding 

1 Regular Loans 56,696 11523.52 98.53% 68,065 14733.52 98.03% 

2 Less than 30 Days 
past due 

72 11.33 0.10% 246 54.67 0.36% 

3 Between 31-60 
days past due 

116 15.44 0.13% 246 41.77 0.28% 

4 Between 61-90 
days past due 

178 24.45 0.21% 282 41.85 0.28% 

5 Between 91-180 
days past due 

122 16.82 0.14% 209 79.05 0.53% 

6 Between 181-365 
days past due 

689 72.25 0.62% 159 27.70 0.18% 

7 >365 days past 
due 

210 31.67 0.27% 46 10.02 0.07% 

 Total 58,083 11695.48 100.00% 69,453 14988.58 100.00% 



Currently the debt funds sources comprise: Banks (67.76%), Financial Institutions (32.24%). Efforts will be made to 
diversify these funding sources. Your company is looking for Social Investors who can add value to the organization, both 
in terms of capital and global best practices.  

Your company has received a Grading of MFI 3 (where MFI 1 is highest, and MFI 8 is lowest on an eight point scale) by 
SMERA, an accredited credit rating agency during Dec 2019.  The Grading is of the MFI's ability to conduct its operations 
in a scalable and sustainable manner.  

The Company has received 'BBB-' rating from Brickwork Ratings in respect of the Bank facilities it has availed and its 
proposed facilities to be availed in future.  
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Ratings and evaluations

Capital Adequacy

The Capital Adequacy Ratio of the company was 20.19% as on 31st March 2020 which is lower than 22.21% as on 31st 
March 2019.  

 

  
   

   

   

 

  

   

   
   

   
   

   

Name of the bank/financial institution

 
Balance outstanding as at

 

31-Mar-19
 

31-Mar-20

1. TERM LOANS -
 

SECURED
     

A. From Banks   
Canara Bank             28,86,905                           -
Canara Bank          1,74,99,548             97,31,961 
Canara Bank 

         
1,31,36,732 

            
48,61,166 

Canara Bank 
         

9,10,27,534 
         

5,43,20,622 
Canara Bank 

                          
-

            
4,30,55,000 

State Bank of India

       

11,42,79,829 

         

4,25,52,719 
State Bank of India

            

89,38,483 

                          

-
UCO Bank 

         

4,99,81,990 

         

1,18,82,440 
UCO Bank 

         

6,61,92,393 

         

4,25,99,965 
UCO Bank 

         

4,97,21,247 

         

3,32,99,944 
UCO Bank 

                          

-

            

4,30,20,464 
Union Bank 

            

73,70,051 

                          

-
Union Bank 

         

2,90,98,386 

         

1,24,87,288 
Union Bank 

         

6,83,66,742 

         

4,23,88,565 
Union Bank 

                          

-

            

4,39,29,204 
Total 

 

51,84,99,841

 

38,41,29,338

B. From other Financial Institution

   

Ananya Microfin

            

66,66,664 

            

16,66,660 
Ananya Microfin

         

2,66,66,657 

                          

-
Ananya Microfin

         

1,91,66,667 

            

91,66,671 
Ananya Microfin

                          

-

            

1,08,33,337 
Ananya Microfin

                          

-

            

1,16,66,670 
IDFC First Bank Ltd

         

8,99,26,942 

         

6,00,00,004 
IDFC First Bank Ltd

         

4,84,84,848

          

3,03,03,024 
IDFC First Bank Ltd

                          

-

          

12,14,28,576 
Jainsons Fin Pvt Ltd

            

77,63,371 

                          

-
Jainsons Fin Pvt Ltd

         

1,92,42,548 

                          

-
Jainsons Fin Pvt Ltd

         

3,00,00,000 

         

1,26,96,038 
Karnataka Vikas Grameen Bank

            

26,01,831 

                          

-
Karnataka Vikas Grameen Bank

            

18,15,092 

                          

-
NABARD Financial services Ltd

         

1,41,66,631 

            

41,56,723 
NABKISAN 

         

3,71,17,743 

                          

-
NABKISAN 

         

6,46,47,520 

         

3,83,19,136 
NABSAMRUDHI

       

10,00,00,000 

         

6,66,66,668 
Laxmi Vilas Bank 

         

2,49,93,398 

         

1,50,00,006 
Maanaveeya Pvt Ltd

         

8,00,00,000 

         

6,66,40,000 
Eclears Leasing and Finance

         

2,50,00,000 

         

2,99,45,461 
Profectus Capital Private Limited

                          

-

               

83,13,484 
Karnataka Gramin Bank - 2,24,97,729 
Jana Small Finance Bank - 6,23,47,045 
Karnataka Vikas Grameen Bank - 4,52,24,271 
NABSAMRUDDHI Finance Limited - 5,00,00,000 
Karnataka Gramin Bank - 4,66,55,144 
NABKISAN Finance Limited - 9,99,98,258 

Total 59,82,59,912 81,35,24,905 

2. CASH CREDIT FROM BANKS

Karnataka Grameen Vikas Bank 4,63,79,060 2,60,69,721 
Syndicate Bank -10,86,696 4,83,03,535 

Total 4,52,92,364 7,43,73,256 

GRAND TOTAL 1,16,20,52,117 1,27,20,27,499 
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Mission

Core Values  

Objectives

Financial empowerment of the economically underprivileged 
through good quality and sustainable financial services

Commitment, transparency, innovation, business ethics, 
exceptional teamwork

Our aim is to “Build a banking model” with a social face that is 
commercially viable for the poor.  These include:

= Assist organizing the poor into Self Help Groups (SHGs)

= Build the capacity of Self Help Groups through Training & 
Non training interventions

= Help organize the SHGs into Clusters & Federation

= Facilitate Federation of SHGs to organize trainings related 
to Livelihood, Health & Community Development

= Assist SHG Federation to mobilize thrift from the SHGs

= Assist SHG Federation to provide Credit plus services

= Provide Credit to SHGs

= Build the capacity of SHG Federation towards participation 
in Governance of the Federation as well as in IDF FSPL in 
which the federation are the share holders.

Our Bankers

Statutory Auditors

Add the following details

= State Bank of India

= Karnataka Grameena Vikas Bank

= Canara Bank

= Union Bank of India

= Syndicate Bank

= UCO Bank

= Small Industries Development Bank of India (SIDBI)

= NABKISAN Finance Ltd.

= Jainsons Finlease Ltd.

= Lakshmi Vilas Bank

= Ananya Finance for Inclusive Growth Pvt Ltd.

= IDFC First Bank Ltd.

= Eclear Leasing and Finance Pvt Ltd.

= NABARD Financial Services Limited

= Nabsamruddhi Finance Limited

= Maanaveeya Development & Finance Private Limited

M/s  R  R. Kulkarni & Co, Chartered Accountants

 idf IDF Financial Services  Private Limited

Regd. Office :  

Girija, 31/1, 2nd Floor, Patalamma Temple Street  

South End, Basavanagudi, Bengaluru - 560 004

Tel.   :  080 26577714

email:  idff.fin@gmail.com

Admn. Office :  

No. 81, Bhushan Nilaya, 3rd Main, 10th Cross 

Manjunatha Colony, Shivagiri, Dharwad- 580 007 

Phone:  0836 2772701, 2771804  

email :  idff.ao@gmail.com,  
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